CONFIDENTIAL

PRIME MINISTER

PAY BRIEF

I attach my Department's pay brief for December. We have circulated
briefs like this every month to E(EA) members. With the new
—
arrangements for monitoring pay, I think it worth giving these
_—
briefs wider circulation. I am therefore copying this to members
of E, E(PSP) and E(EA) Committees, and to Sir Robert Armstrong.

JP
19 December 1980




SETTLEMENTS

q Since the November pay brief 68 settlements covering 763,000 employees have
e B o —_—

been reported. Only 4 (257,000 employees) are in the public sector. The weig ted
average level of setmmnts over the last month was 92% in the private sector
and 102% in the public sextor. Sk
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2 The cumulative average level of settlements tnis round in the private secior
has fallen again to 103% (172 settlements covering 971,000 employecs). Most of
the settlements recorded so far have been in manufacturing industry, where the
average level is just above 10%. Few settlements have been e in non-mznufacturi
industries: the average in non-manufacturing is 102%, but this is heavily bisssed
by the low settlement in Agriculture (9%). There is a wide range of settlements
(see Appendix 4). Most are in the range 10% to 15%. About a quarter are in

single figures, almost all in engineering and clothing industries.

Ir the public sector (12 settlements covering 423,000 employees) the
cumulztive average is 1l "’-?e average for the services sector is 19% and for
the trading sector is 9‘;’. The major eettlements in the public sector since
ihe November pay brief zre for Coalmining at 9.7%, with a new settlement date of
1 November 1981, and the 2 stage zgreement for Fire Services which incresces
costs in the Tirstyear by about 16% and about 18% when fully implemented.

—

NEGOTTATIONS

4 In the public sector, negotiaticns are due to open shortly for local
futhority manuels (4 November - 1,100,000) and crafismen ( November - 95,C00)
who are seeking substantial increases and z reduction in hours. Offers in re

to similar claims by KNS awcilleries (13 December - 211,000) and BHS ambulsn

Preliminary discussions have begun on a claim by NHS craftsmen and |
workers (1 January - 14,500) for parity with the electrical contracting industry,
estimated to be worth about 21¥. i recommendation by Commit

increzse for Universi s (1 Octover - 38,000)
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DES. An offer of €% in line with the university cash limit has been rejacted in
hie pain negotiating committee (Co s RIS eh als (18

e — o
11,000) have submitted a claim estimated to be worth 23%. Management will res

on 7 Janvary. For Water Ser e manuals (7 December - 33,000) an offer of 9.0%
——— S
on rates, estimated by the unions to be worth under &% on earnings, has been

ted. Next meeting arranced for 6 January. hegotistions arve conlinuing for

—
sh Airways: (1 January - 50,000) vhere the proporal to defer the implementation

of the settlement for 6 months and then to increase basic rates by 7% has been
rejected. National Bus Coupany (7 Harch - 28,92€) and Municipal
20,750) platform and maintenance stafl Liave subnitted
pay increases and other improvements. The main union representing British .
manuals (1 January - 88,000) is expected to reject a suggestion for a pay freeze
and to submit a claim at a meeting on 18 November.
5 In the private sector, unions on behalf of Ford manuals (26 November -
57,000) have rejected a 'final' offer of 9.5% on basic rates. The claim, which
included a reduction in hours, is estimated to be worth 20%. Unions are to meet
on 18 December to discuss future action. Merchant Navy officers (1 Kovember -
36,000) and seamen (2 January - 26,000) have rejected offers of 9% and 10.5%
respectively. Ne@otiat’ions in Road Hauvlage (November 80/February 81 - 200,000)
are tzking place on a regional basis with the Road Eaulage Lssociation adopting a
zet of less than 10% in their regioral negotiating groups. Settlements of
between 4% and 6.8% have been reached in about half of the regions. Negotia

are continuing on a claim by Newspaper Publishers Acsociation production work

(1 January - 33,000) worth 13%-16%. An offer of 5% has been rejected.

Royal Exchange staff (1 January - 8,700) have been offered 9% in rsspense to

for 14% with a reduction in hours. A 15-point clsim for 0il C

drivers (21 November - 8,500) has met with offers of 14.1%. Drivers at BF have
sccepted, but Shell, Texaco and Esso have rejected the offer. Talks haye broken
down on a final offer of 5.6% to 6.8%, according to grads, for werkers in
Vehicle Retail znd Repair NJC (1 January - 400,000). The Employers' Associ
has recommended that member firms implement the offer.

EARNINGS

6 In October the year on year increase in average earnings for the whole econcry
was 20.0% compared with 26.1% in September. Leaving aside temporary factors the
September figure was about 213%.

REAL DISPOSABLE INCOMB

7 The real disposable income of a typical family (described in the mid-

September Pay Brief) rose by about 2% in the r to September.
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