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COMPARABILITY AND CASH LIMITS

Note by the Chancelior
of the Exchequer

At E(80) 27th Meeting on 23 July it was agreed that I should
it arrange for officials of the Treasury, the Civil Service
Department, the Department of Employment and the Central Policy
Review Staff to consider further on a contingency basis and

—

W in consultation with other Departments as necessary, the options

for determining civil service pay in the longer term. W

I attach a note by officials in pursuance of this remit which 1]

"Cakes the form of a progress report. My own first impression ——
|t 18 that it does not deal sufficiently with the fundamental issues. ‘

Linvite members of the Committee to indicate any preliminary ' < i3 :
- ::::;i():i they may have to the wor.*k.undertaken to ::zjlzn:x:;ine " |

i tc-:- I’.econ%mendation of of‘f1c1a?s that they' Tt 120
e <l g he implications for cash limits and public S

fnerg
11y of the Options identified.

R
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CABILITY AND CASH LIMITS
cOMPA

py Officials

s
jggers nave already decided (E(80)27th Meeping,

Minlscash 1imits will be the major determinant of ¢

that‘n 1981, and the Lord President hag geven notic

P e

4o the unions.
rfect bY in abeyance, although the collection

e :

in earch data vill be available to the parties,

res

item 1)

ivil service
€ of thig

11 therefore
of pay

The level of

the civil
service and other public service groups, will need to be

decided by Ministers shortly.

The civil service pay agreement yi

the DAY element in the FY 1981-82 cash limit, fop

2, The paper considers the larger term options for determining
¢ivil service pay in the light of discussion at E(80)27th
Meeting and in particular of the remit to the Chancellor of
the Exchequer to arrange for officials to refine the options
set cut in his paper E(80)71. The implications of those options
for other public service groups and cash limits genamlly
and considered briefly, but these need further examination.
This paper is therefore a progress report, and only a preliminary
reation is Sought from Ministers.
3. The intention of the options in the Chancellor's paper
"85 0 reconcile cash limits with the maintenance of some
flenent op comparability. We have examined the respective
"erits of these options against two objectives:

@) s achieve the lowest possible settlements which do
M0t create Substantial 'catching-up' problems;

(b)
the pr
Settle

1 % inhibit
o achieve settlements which will in no w:y.r
: ei
1vate sector from reducing the level of ©

Ments gag strongly as they can.
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pe options are:
T

esearch operating annually,
rese:
pay

but ag only one
A.

to the negotiations;
$ t
inpu

of suspension followegd by a retuprp
al year
B.

to Settlements
on improved pay research
pased

> operating on gp annual basis;

search operating, say, every three yeaps with
re
¢. pay

d or negotiated settlements in the hmervadng
imite
cash 1iml

years;

lements based on cash limits, but an arrangement
tlem
Dyitsiget ing-up' if necessary each vear by reference to
'to pENg= : .
for‘ ciease in private sector earnings;
- the 1n

G e 1
arch based settlements at periodic intervals,
i i i above in
ith settlements and 'topping-up!' as ?n (D) it Y
. intervening years, ie, a combination of (
the in

n the
5 All the options involving pay research are :Z:ii Zn e
renise that satisfactory Tprovements to-paydriith the unions
lines agreeg by E Committee can be negoFlat: will be reporting
o imposeq successfully. The Lord Presiden nvenience the
% colleagyes in a separate paper: but for c:x i
thanges gq far proposed are summarised at Ann

q negotiations
only one input o neg
Py research operating annually but as

modified ;
tinue on a
Under g option, pay research would con

in the pay
element 1n ]
> but j4g Tesults would be only one and arbitration
nQOﬁations, The present civil service pay

ded.
- lly amen

e . or substantia

fhent s ¥ould have to be witharai

Tese Pestrig

Qaps

: ely
ithin clos
¥ negotiators and arbitrators Wltrict access to
neq Inits, 14 would be necessary to res

ties,
both par

ent of R
- by the agreem g natur
than uni

bagig

indin
. the bin
ateral: otherwise, given
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:tration, the unions woulqg be likey
al

b ¥ to force claims
a ; .

fthe-tratiOn in the hope of the arbitratop 'splltting the

yo arbt so! between the two sides, ang the Government would loge

s pferen >

dlfzrol over the outcome.

con

;s nard to predict what the Uniong!
5 . $
o d be The explicit removal of un

attitude tq this
Te

. ilatera) access to

(pH1o% tion would be a difficulty, 1Inp fact, Minis
, st

arbitra

peen able to block access to érbitration 1f necessary

e

always this is currently being challenged in the Courts),
h ‘ 2 5

(thougl s would certainly object and seek concessions i

union %
:h: in the end they might acquiesce.
u

ters have

n return, ’
Whether the uniong would [
|

te in the continued collection of any research data ig
co-opera

doubtful If they did not, data could nevertheless be
also 2

collected without union co-operation angd used as an input into ) |
bargaining. The effect would be that the data would not necessarily

be accepted by the unions, and thus the system would be closer

to unconstrained free collective bargaining,

B |
i
r -_—
8, This option would leave both the Government and the ur.u.ons - "7 *
. i in i
more freedom to influence the desired outcome by 1ntrodu;h g =5
% iati e e —
factors other than pay research into the negotlatlon? )
unfons' attitude would no doubt be made more aggressl"? Zhis ﬁ?
> s . “ n
the uncertainty and lack of clear guidelines 1nherer.1u 1and e
2 s i friction TR
Sstem. It woulq thus involve a high rl?k o TR thols g 1y
ition yeap by year, with the unions i e et to ——-——]
scle
oUps in the Public trading sector who have the.mu ossible )
bring the country to a halt. It is therefore quite pld ssabnc : m}
. > u J
ferig *¥stem based on free collective bargamlngtwo Some civil g —taw
PG S5
in highep increases than under present arrangemento s he '2”
Seryy : ve j
ce?’lce Unions havye recently contemplated a mo B
%leoty 5N 3 S ason. :
ective bargalnlng for precisely this re |22§
e ability, 5
5 Thi ; st to dethroning compar ; —_—
%8 option Probably comes neares !
depend.

1 ne takes account of the pay
§ xtent to which one
search data

: d about how :

Much would remain to be considere : | :
124
= 5o y (s |
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sne GoVer™
yeaf.

to
eal S, and therefore the most unpredie

the opt table,

. The tight
pnancial constraints, the greater the risks iny 4

¢ne £l olved in

this option.

5. Settlements based on improved pay researcp Operating on ap
annual basis ,
gnnual basls

10, Under this option, annual pay research - op
yould be resumed in 1982, as a basis for determin

an improved basig -

ing pay. Not
all of the proposed improvements would directly affect the level

of the pay research results: some are more concerned with making
the pay research machinery more independent ang impartial, and
others (regional and merit pay) are being sought primarily for
management reasons. But some of the changes proposed (including
those that may result from the Scott Enquiry on pensions) could
produce a one-and-for-all downuard step in the relativity between
(ivil Servants and the analogues with which they are compared
(though it must be recognised that if the existing Pay Agreement
is opened up for re-negotiation, there are areas where the unions

tan be expected to oress for changes which would be in their favour).

18},

In favour of this option, it can be argued that if Civil
Servi

€€ pay is too high in relation to pay elsewhere, it is
:Ot because comparability as a principle is wrong, but that it
a .

S been appijeq wrongly. Once a step change has been made

in X
th b Felationship between Civil Service pay and pay elsewhere,
en 0ivs e
wit: Civiy Service pay would have thereafter to move in line
Pay €lsewhere, op this view, a step change must be the

ht 51 ;

‘il Father than to depress Civil Service pay year after
A annua) which would
t

rig
Ve
increases below the national average,
S .

ustalnable as a policy.

S
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jghing this option against Others,
. In we iew as to whether modificagjong in
y a vie
form
£0

researl 5
prom the WO But if this approach is accepte
hange .
tep ©
as

for a return, after the step Change,
(0] .
“erIYf comparability, acceptable to tpe uni
o
system

Ministers Will neeq
the way the pay
nges that result
to resylt in

tem is operated, including any cha
¢ch syS

k of the Scott Enquiry, ape likely

G argues

to a thorough

ons and capable
elationg that

ing the reasonably harmonious staff p
cin i :

ofprozu the objective of this option,

would &

he step change were not achieved, then there

the

Beonh "catching-up"
risk of a "ca

would be a

yas restored in 1982,

clearly
problem when comparability

As to union acceptability, the indications are that,
14, As

\
happy they may be about the arrangements for 1981 and

ver un ! ;
oy d changes thereafter, the unions might be prepared
the proposed c . to seek some kind of X !
to acquiesce But they would be likely to : . “5,
0 5 ; | |

itment (perhaps in legislation) to the implementation o
commi seng vk s
mdified pay research on a continuing basis in future y =

i i upcn
ad to their right to arbitration. Much will depzng‘lity "
t ibi

circumstances between now and next April, the cre

A and the
thecommitment, the mood of the union conferences,
extent to which the uni

ons see Civil Service pay as falling
behing in 1981 angd 1982

i h
hree years, with cas
[ Pay research Operating, say, every three :

; intervening years
lited or negotiated. sebhlenentsuin shepis
———=— Ohinegot

15,

is of the present ¢ .
The Priegtey Report, which forms the baﬂ:ath at intervals, IZP,?
payl‘f-‘Search—based System, provided for pay resing years. This -
withincreases negotiated centrally in interven-ncreasins
orked o1y “ith low inflation, but came under ;he interval : ——
pfsmme as the reate of inflation increased.
GLWEen

in 1975 pay research
in
g Pay Pesearch years lessened, and
8
Bitgon 8. annual bagig,

-5 =
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is option much would depend op how c¢ag
6 In thlintervening years. If they were'set
qob 11 the outturn in the economy, then the py
expected pay problem in the pay research yeap wo
catching-uz also be room for genuine negotiatiop
mere woul t (albeit with the risk that the un
the Settlemenhe provision, would refuse gq settl
th95ize‘:fnght lead to difficulties ip achievi
However 1

h limitg Wwere

to reflect the

sk of 5 significant
uld be minimised.

5 on the sigze of
ions, knowing

€ below i)

Ng appropriate

1 grades (unless

pattern of
y research analogues in which case there would pe
t of pa
movemen

int in not having full pay research each year),
n
little pol

ithin the overall total fop individua
wi g
increases ent were divided up according to the
ttlem
the seé

cash limits in the intermediate years were —
e there would be virtually no room for negotiations
settightly’ th:‘nthe settlement negotiation would be restricted
Wefthe.SlZ? c-)tion between the different grades. It would.
- sary to prevent arbitration taking place'ln
W ?e'neces Whether or not to withhold arbitration
FhECESh llml:er:;S;ear would depend upon whether th? settlement
;Zst:z i:yb::ed fairly closely on the pay research evidence,

3 £
: i me squeezing o
or whether the amount of catching-up required so
the settlement .,

18,

s ith the unions:
This option is unlikely to be negotiable wi
they

o prevent
attach mych importance to annual pay res?::::tztiznalise
2lling behings whilst this approach would i
sucIlf‘alling behin
Tbitratson would
GOVernment !
bviy Seryi

on
diin intervening years. The Cha;fj: the
also be extremely troublesom:; to keep down
S Point of view, the purpose would to prevent any
¢ settlements in the interim ?ears sector and the
fects to settlements in the private

o 0 that there
1lary+to fhis s ear.
But the coro pay research ¥

5 in each :
0 ¢ @ major catching-up exercise i than outweigh the
o Past SXDeriencea this is likely to more
X‘elative %

- s ears.
SMall benefit in the interim ¥

~ 6
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angement for 'toppin -up!

An arr

settlements based on cash limits

der this approach, Civil Service Pay wo
= 1imits set in advance:
h

19.
py ¢85

valve. turned out to be significantly beloy
rease

but there woul
1t would be possible to reopen the get

tlement i¢ the

ine i rivate se 3
; rease received by the p ctor during
inc

sure the primacy of cash limits in the
en . .
wouldh ¢ Civil Service pay increases coulg only
and tha

the average

the rounq, This
main settlement
folloy

» and never

lead in any year.

This arrangement would need to specify the basis fop
20,
up and when it wauld operate.

Sincethe objective would be to

tOpping !
reassure the private sector, |

it might be more appropriate to
base topping-up on what happened in the private sector -(though |
on past experience, bringing in the nationalised industries

as well would produce lower figures).

Settlement data would be i
too inaccurate. Earnings data would have to be used, and is .

available separately (though not publicly) for the private sector. i6 i
If however the topping-up were to be made to correspond more - E !
closely to settlements than earnings, an adjustment would have. W
to be made to eliminate 'wage drift' which is higher in the private ——

. z earnings i
sector than the public services, and distortions to th: ) ‘
. ay).
figures caused by extraneous factors (particularly back pay

4. Topping-

i t could
Up could in theory operate in two ways. I
Seek ¢ reimb

G ings over
urse any increase in private sect?r ear:rll; irtually
cash-limited settlement. But this wou

i S
ic 1 brivate sector average earning
mat i > . . n

angd above the
ount to auto

. . The better S

" weldéng think this can be seriously conSlde?;dthe discrepancy IZI?
Wa . -valve 1 : ’

Y Wwoulg be for it to operate as a Safew. sector average _—
“Ween the cash-limited settlement and private hold: private 122
eamungs became tqq great. There would be a thres to exceed —~——
8 : 2 : E
t:Ctor ®anings adjusted for wage drift would haVee topping-up | ‘
Op: ¥ awarq by Say 2 per cent or 3 per cert befor e -—_‘.
shorated' But once the threshold was reached, topP —_—

¥ ! .

pI'obably Cover the whole gap.
- 7 =
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) hjs i i i 3 nera s
t Optlo” 1s 1n g e

thoug

Al

ense mapyet
the market ip that
away from
4 move

-related,
it woulq me

’ an al]
. ul same annual increage
3¢ WO getting the

> S0 that relativities
gradés civil service would tend tq get out of line wity
s % Ghe:
:+hin
yitht

Management Problems
Y narket . have to be dealt with in Some way, Further, ibde
i would
yhich

tem which would probably not be acceptable to the
o crude sys would inevitably mean falling behing
qnions. It ntee that the 1oss would evepr pe mad
yith no guara roach is therefore inherently unstable ang would

fy L apzd to catching-up pProblems, The unions woulg {
pe likely t(.) le to the deduction for earnings drift, but without

no doubt object stem would not be defensible,

that deduction the sy

This would in time create

in some years,
€ Up in the

are other problems with this option,
23, «lhexre

which are considereq
to
in fact they apply more strongly
i E), though in
under option ( )

[
|
f’
i i iew is that
i t considering these, our view
i But even withou
option D.

to
he d'sadvantages set out in paragraph 21 are such as
require this optlon to be I’eJeCted.

—

= arch-based -

! ude versim of the above would be a pay-rese >

- ; i e ents in the
settlement at periodic intervals, with settlem

imi ith.! ing-up'
intervening year based on cash limits with 'topp

) above, which
2. This woulq be a combination of (C) and (D) s

by allowing a
Yuld thus remove some of the crudeness of (D) by

3 ts
e main argumen
Periodic Pay-research-based settlement. Th
ainst thig option are:-

e criticise t i iple
i ith the princip

‘ . itiecd d as inconslstent wl

L 1t o) d t

urage
and thus enco
°f Pay settlements lasting for a full year,

T€-0pending
i t from
imilar treatmen {
i, it coulq lead to pressures for Slmind to encourage : S
Pibilie and private sectors which would
b

f g . —
'going rate’.

fa
concept O
ay bargainers to concentrate On_the

= b=
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peing based on the average inereas

elin €arnings across
round, it could not allow fop any downwarg Movement
L

jii.

a ;
the pttlement patterns during the CoungeMofithe round,
Eees

f objection (ii) above ig 5
trength o
The S

matter of judgemen’c.
25 ach were adopted only in the Public servigeg il
1f the app;:ct be helpful. It woulg mean that o i
in
could:

on the rest op
1) groups were
€ result woulg
o that littile

And to the extent that alj (or mos
the econOZY;o have lower initial settlements, tp
encourage ss the increase in average earnings g
re
pe to dep i F
no topping up was required
or n(

ffect on negotiations in the public trading sector
e -

s ivate sector is more problematical, The approach
i

i ;he ptainly be unattractive to the stronger groups,

would cer

and

i the adjustment for wage drift (paragraph 20) and the |

i 1d (paragraph 21), probably to the weaker groups as 1tle .
;:teiszomighi well encourage weaker groups to prt‘ess fozn:';oppmg-up
o the basis of full indexation to average earnings, :

this could cause some embarrassment for the government.

5 that:-
a. In favour of this option it can be argued

(1)

he public
& cash limit for pay set in advance for ¢ ¢ if the
. in the res
Services could influence SXp e L
€conomy ;
1low
nstrably fo
(i) ¢ivil service pay increases woul: ::; g
ad not 1egq Private sector pay in eac

: tching-up

tantial ca
(ii1) 14 Would be unelikly to lead to subs
DI’Ob‘lems;

5 b unions.
ot G oo negotiable with the

-9 -
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ion of a pay research year i
The incluslvoid the main problepg iden
E wouij ie_establish periodically re
0. It w:iough any distortion - had oc
mu“et(al 1d add to the difficulties ip th
spterim w?u might be negotiable with the yp
gquallys it ect that any falling behing
offer the prosiarch year. Whether there yo
in the paonjZ depend on the way cash limit
r‘:;:l-);:sr:search years.

n the Cycle Under
tifieq with option
lativities with the
curred in ghe

28+
Option

e pay research year),
ions because it would
will pe made good
uld be catehing-yp

S were set ip the

for cash limits and for other ublic service Toups
ications N
Inplicati

i of any of the options above has important :
i e C?O?Ce enerally, and for pay in the rest of the public
Bieble ager futhe options considered avoids the basic
izoreky Fepce: iling pre-determined and rigid cash limits
iy ?f P?COHCI financial considerations with pay s?ttled
bawdfprlmizlzz :;e principle of comparability (and stliitizzion)
lidas i aining or by ar 5
vith pay settled by free collective barg. mile
The effective choicevli?s between acceztl:igz::aiions g
that cash limits fixed in advance of pay pmn vonld belse L
to be increased in the even to accommodate ts:me praLiES af
mdsecondly, fixing the cash limits at thethe Sasl e 9hs
"egotiations are completed, or at 1eas? atl jrer optlges
the resyltg of pay research become availab :;er ale ks Yo
aPepc’tentml15/ reactive to pay research ra
lely py financial consikrations.

30
Civiy

One posgj
Service
Wag agr.eed in
¢ incpe

ing with the
ble approach, if we were only de:;::fs whereby it
1ght be to make special a?rang h limit could
’a:iince that the Civil Service ca:cessarY, to
exceptionally and if absolutely n

"topping-
d for

1ts of pay research or the nee 1 o

€ results

fic

aseq,
awommodate th
Uph

S8 without ]
Y u

the cash limit regime.
Ndue damage to the ca
I\angment wou

il
: ith the spe
1d be analogous in principle wi

d
; the arme
ng of
ready made to deal with the payl

d - 10 -
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¢ the implications for the rest 0
fmmes' Bu the NHS and local authority emp
(essentialli speical treatment of gphe cash 1
teacners) © are far-reaching and complex,

gervice payraise the question of whethep th
they would civil Service pay could pe con
secorded foiar treatment to other central g

T the Public Serviceg
loyeesg including
imit fop Civil

In particular,

e treatment to be
templateq Without
overnment employees,

€ the fact that

; imi . ;
giving S those employed in the NHS despit
ﬁpaﬁallyt not be the same formal arrangem

igh
there m

ents for comparability
he Civil Service. There might be 1
the

as for

ess difficulty ip
1 authorities since the Pay assumption in ghe
regard to;10c2 ly determine pay settlements in any case,
dandls nai 0105: ztop the local authorities demanding
D nont ought to pay its share of the cost of any
gy Goij:m:he burden assumed, Any extension of this more
sattlement o

oach to cash limits beyond the Civil Service would,
flexible approact

ent a major change in the cash limit regime,
e " lied in the past 18 months, Furthermore, there
i hés = appt;tional difficulties in introducing such
;ie?:Y;?:; z;e::; in particulér, when other forms of expenditure
exibili

i limits.
continue to subject to the full rigour of cash

. i a would be to
31, The second way of dealing with the dilemm

iz

. the results o
®tempt to set cash limits taking account Of" i s
the pay research studies. 1In DTiHCiple’.th;St;ree .

for the civi Service under any of the firs

: is with
. oncile this w
bewiscy though it would not be possible to rec
the Vears when t

At
1s D & E.
opping-up operated under proposa

Present,

the
imits towards
Ministers take decisions on cash ;égltimetableL

*nd of October (this is determined by the

s tcome of
e likely ou
% the Present timetable an assessment of thDecember. It would
bay Pesearch tould not be made before earlycj_viI Service cash
epossible Yo postpone the setting of the

i i ease
i ctice 1incr
» b but this might not in pra
€cember;

the cash limits for
ar

by much since, as last year,
he Civs

¥ the
pe constrained by
s Service would be likely to
eclSio s

. oups.
: ervice gr
8lready taken for CiiEn public s
= FcE
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round that difficulty, angisiis
1o get 2@ with pay research informatjop

. smits &
cash 11m1d the pay research timetapje,
pring forwal ake the decision easiep,
m .
y t fall within a cash 1lipit

gh

1 achievye Synch
510 Would pe
This woy1q stil
In some years,

determined on p
s In others, the €ap might pe small
gI"OU i

ronisatiop
Possible tq
1 not

: the Pay research
ecessarll
n

rimarily
€nough to
settlement s

he following year,
or b was large, Ministers woulg be faceq
where the gap
But

cash limit provision .aboye what they yo
increasing the.th implications for othep public servic
nave wished e h limit significantly lower than the p
or settinfhisczzandoning comparability fopr
outcome,

cutcome M
financial dated within the negotiating Margin for the
pe accommo eductions, or carried forwarg tgq t
gaglate © either with
uld otherwige
€ cash limits),
ay research
the year ang Creating at

i i rst a
best a catching-up problem in the following year, and at wo

h limits But this is a dilemma between comparability
i B ould have to face at some stage whatever the methog
W
nd cost they B imit e
af' fixing, or adjusting, cash limits
0 3

ronise the setting of the
o furt‘:her varijr‘l;i:o:iz :zet:ciz:ihpay settlement. ?n.practice,
g o caShl lin setting the Civil Service cash llmltzlt:;r,lt
e meansiiczythire would be dangers in moving ’chi i::v e
8 Februar o5 =
dZZ; forwardy;o such an exposed position asm::it:::: ;he s
beginning of the pay round. It woulc.i a?.so e e
fegotiations were not taking place within at;'ement A
mod b e = et s?t'l Service would inevitably
Wie Uisedtldne.  Such & change for the ('3'1vlcaSh e
tave Tepercussions for other public ser.-v1ce il
these wi1y in effect constrain the Civil Servatment, I
he Civi) Service will get more favourable tre

e.
for the sam
there will pe Pressure from other groups

Co

~Lelusion,

e pay
3,

ing
There a.

in the futur

. 3¢
ining Civil Serv
mining i
i for deter £ peconci
Te a number of options fo {lemma O
€s but none of them resolve the di
3

a2l =
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d and rigid cash limitg With pa

etermlne'ty Furthermore’ the decision
1 1ity.

bil Service pay and the treatment

1.1

of the cash limjtg for
pay have important implications for othep pPublic
ce

Y settleq
-d
re

;o compard
iv
setting -

ivilSerVi In the time available ye ha
roups -

by reference
S on the method of

C

service €

Ve not been able to

fully.
these

)¢

conside

: s may feel there is no urgency for 5 final decision
Minister hat rathep there
€ results of

Y into pensions
in a few months time, However we invite Ministeps
in
clearer 1
pecome

tions described in the paper, and to ask officials
to note the op further in the light of the implications of cash
il thj?y and the pay. of other public service groups.
. a
limits gener

i : ¢
35 future treatment of Civil Service pay and
the
on

antage in delaying a decision until th

sould be adv ident's exercise and the Scott Enquir
d Pres

the Lor

H.N, TREASURY
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70 PAY RESEARCH

MP}DVDLENTS

w59 :
' 15 recommendations in E(80)s53 and '
jdent's T€T 4 J agreed by g ¢
rd pres ] 4 3 Wmlttee‘ al'e to 3
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4, empower the Board to examine and report as a matter of priority on the
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negotlatlons (mcludmg fringe benefits, uprating, pensicns and job securiiy)

5 consider the introduction of regional variations to the national rates -

produced by pay research

6. seek improvements in the arrangements for encouraging and rewarding

individual merit at all levels of the civil service

CONFIDENTIAL




	CAB 134 4446 (363)
	CAB 134 4446 (364)
	CAB 134 4446 (365)
	CAB 134 4446 (366)
	CAB 134 4446 (367)
	CAB 134 4446 (368)
	CAB 134 4446 (369)
	CAB 134 4446 (370)
	CAB 134 4446 (371)
	CAB 134 4446 (372)
	CAB 134 4446 (373)
	CAB 134 4446 (374)
	CAB 134 4446 (375)
	CAB 134 4446 (376)
	CAB 134 4446 (377)

