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Goversmentta Zov and Prices Polic
ORC_Report

I attach a copy of a repert from O0C about pubkic
attitudes to #» government'e pay and prices nelicy.

This ie bosed on o fer questions we tociked on to one
of ORC'S regular "omnibue®™ surveys to provide benchmarks
prior %o a Tuller study we ore slanning fo- Cetehsr. “hen
the fuller study is completed I would suggest thot it sheuld
be circulated to and dtecussed by the Steering Cocmittes.

The geaeral imprespion onme gets from the resesrzh is
that the present policy is largely eseen am n continuation
or return te the analegous policy of the previous Conservative
government and the heir to the doubte and scapbiciam which
that policy engendered in ite later mtages, This should
e distinguighed frem belisfs about the need for such o
policy. We know from other research (notebly the ORC
Temearch for ITE) that the vost majority of the elsctorate
{about 70 per cent) believe the governmeni; should have
lagal c¢ontrel over the size of pay increases; their doubt
}:iwhethor the actusl policies will he sither effsctive or

Xy

The low level of expectations about the pelicy shown
by this ressarch works both ways. The govermment cannet
hope to mequire popularity 3y intreducing the policy but
cenvarsely they are less likely to lose it if the policy
does not werk Yery well and if by any chance the policy
should work well and the effects exceed the expectations

they could sgore,
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