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' A the culmination of

. d Bill will mark ich will be
Whice Pagiz Zﬁite Paper (a draft copy of thﬁhectives

urltyéin on 28 November) will enqorse :hznd iere set

mee s Ey the Cabinet earlier this yea

ree

Clrculated befq
of reform which

2% The White Paper

ver ; ,000 r

es., We have taken account ofottﬁzeproposals
- es
fesponses, and accordingly there are a numberfof 2::226 i e e
Set out in the Green Paper. These pr0p03§ls or e e ey
and they haye been agreed by the Ministerial Group
The other PToposals remain unchanged.

31 In addition,
demonstrating the
€lrculating tableg

We are commit 1 i ] tive figures
i publishing illustra
of the s on individuals. I shall be
effects b

it
howing the ef the income-related benefi
Showing '
chﬂnges on individua]_s i_n advance o) eetlng.
PENSI0ONS

t of the State .
g, R S iy ozxpansion of occupational
Earnings—Related Pension Scheme (SERPS); t e el L os o
FaaRae and to increase choice through the

i ERPS for all but
dPer proposed to achieve these by a812§c:u§tsby e
those Within fifteen years of pension age; and iep i el
0 employers ¢ Provide occupational or personal pe )
Joint contri

ibution of 4 per cent of earnings.

tay as it 1is,
i W theng M widespread -agreement that SER?SICO S'oi ool

Our Greeq Paper Proposals have attracted substanu:hEir o
2odies Whose Support we would value. In summary,

that the Gr

: r emplo
€en Paper would lead to hlgﬁer COSCE fﬁate ﬁensi
cent contributiong are not enough to give an a e?d be damage

e 80~calleq "consensug" on pensions policy wou

i ble, I be
8, Although the merits of these arguments are dezit:he ;ame ti
shoulq Tecognise the strength of the opposition, replacement o
Shoulq Fecognige that many of the bodies who oppose
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¥ere in favour of reducing the Scheme's emerging cost. Among those 1:he
avour of modifying SERPS are the Confederation of British Industry,

' i i ] i ies and the
tlonal Association of Pension Funds, major insurance companles a
consumer bodies,

Ahl?re is no doubt that modifying SERPS would provide an alternative
way o

1 1 se
meeting our objectives, with wider support. I therefore propo

that our pension strategy should be to:

a. make changes to SERPS so that we can afford it, while protecting

the ﬁons of people due to retire this century, women who

inte their careers to bring up a family, and the sick and
disa d people looking after them;

b.

gi one the right to opt for a contracted-out personal
pension, @d of remaining in his employer's scheme or fully in
SERPS;

c. make con

g-out simpler for occupational pension schemes,
SO encouraging

spread;
d. give an addi nal financial incentive to newly contracted-out
OCcupational schemes and personal pensions;

e, take further steps to give as many people as possible a pension
from their job,

These PToposals are set out in tail in Annex A.

INCOME-RELATED BENEFITS
Eﬂ The main elements in our agreed of income-related benefits are
at

we should:

a,

- replace supplementary benefit w
lncon

. 1€ support, with all special paym
dlsCrEtionary social fund;

uch simpler scheme of
alt with by a separate

o .¥eplace family income supplement with family credit, onkatbaslzn
consistent with income support and paid through the wage packet as
offset to tax and national insurance contributions;

¢

" 8reatly simplify housing benefit, again bas on the income
SUPPOTE rules and treating people in and out of w the same
basis;

4. require that everyone should make some contribut their
Tates,
9. T '
ere
shoulq has been an

encouraging response to the principle th
s

. € pro 0se no
modlfiCat p c

hanges in the broad structure. Avnex B sets
propose in the light of consultations.

! i e=r | i f t i 1
or i o1 e coherent f00t1n a
thi‘.‘ref e incom ela ed bene 1Cs Oon a m

ions which
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The other major issue is timing. Local authoritigs will have to :
cment the housing benefit changes; and employers will need to absor
nsion changes and the move to family credit._ Both gr?ups_have
U€d strongly that the Green Paper timetable of 1ntr?duct10n in
April 1987 would be unworkable, and the local authorities have made clear
that on housing benefit they would not co-operate,

e crucial part that local authorities and emp19yers haYe to
inced that we would be courting operational qlsasFer if we
tried to on an April 1987 start, The main legislatlon-w111 n?ed to
ulations, and thus the time between regulations being
tation in April 1987 is very short. ; therefore
Propose to in @ the major structural reforms in April 1988, so
avoiding the ri perational problems towards the end of this
?&rliame“t- Som of the programme of reform however can be brogght
‘2 before then, ve agreed with the Ministerial Group on Public
Expenditure a nu asures which bring early savings from the

EXPENDITURE

12, The changes in this paper are consistent with my programmes in the
AUtu?n Statement, which were desc ibed as provisional and are now
confirmegq as final,

TIMETABLE

sl

I intend to

publish the White er®in mid-December. It is p0551b}e
shat the Bill can be ready for intro just before Christmas, but it
2o aors likely to be introduced as soo he House rzsumes after the
Chrlstmas Recess,

That will mean Second ing will be in the midéle or.
» With Royal Assent by the July. The Sub-Committee
Government Finance have agreed thap, resent a coher?nt
overnment policy and put the housin fit proposals 1in
Envi there would be advantage in the Secretary of State gor ;hi e
S ronme“tts Green Paper on Local Government Finance appearing before
econd Readlng of my Bill.

Overal] g
c°ntext,

CONCLUS 10Ng

VAL '

dig Th? fésponses to the Green Paper do not seriously
8Mosis of the Problems of Social Security today - na

comPlex- 5

At Faile to roups who most nee
are handing . get help to some g P

elie OWn too great a pensions bill for future gener I
propozedtbat the reforms on which we are already agreed, wit hgnggsl
3 : i 1 i S ocia
€curj ¢ ' this Paper, will provide us with a better structur

We will have

co i
PUpled with effective ¢

'8ures i

achieved a radical simplification of Fh
ontrols over spending. At the same time
lating will show - those who-w}ll gain fr9
e in greatest need, like families with chillren.

ch I am ¢j
el clrcu
formg are some of thos
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915. I invite the Cabinet to -
@ L. approve the changes from the Green Paper set

Out above;

agree the revised timetable for implementing our
reforms;

3. note the timetable for publishing the White Paper '
and Bil],

N

&
LY
D

Depart
Ment of Health and Social Security

25 NOVembEr 1985

&
%
D

8
%
S

212

SECRET




SECRET

A MM
IND A .?\

e
-
-
-«

g e F"'t'd"".-:s
=S Of 1 o 2 : : s
Huﬂhﬁ_*“‘*“—*mﬁE&E_Ekste earnings-related pension scheme (SERPS)

™ ras
r OERPS

© WOrks in the following wayv:
1Y 1 - 2 . 5 =l Rt
S SIS are based on 25% of revalued earnings since SERPS

mil L1 - i o i
‘i€ dband of earnings on which pensions are

at between the national insurance (NI) lower and

[n)
"‘QCC ]
200 Eay

) ~ Peopl s
th . L Q L% o il ] ] : 1
SARLY Bads P Fetiring after 1998 pensions will be based on
7 &1 h__"ﬁ""t' 20 Y@ars ot & -~y 4 2 2

0 berias L earnings. This particularly helps people
e =ROUSTont Iof BTk : e _ e

ROt o Wworx (eg mothers bringing up children,

SlCX ang unemploved)

Thais.o
"'lf“
——& peopie in
SEPDa~ B Good ) \

RPg3 (ang 3 9O00 occupational schemes can contract out of

* aw A

inf = I o l(_'):r-; 11 +q . 4

At lation #¥e€r HI contribution). The State

thej 5 ; s
€1r occupational pension after award.

Fh
O
pur

H

ea iner . s
“Uclng the emerging costs of SERPS are to:

— SCI] m
on+ ENMes raa: et ; i :
facteqg fesSponsible for inflation-proofing

ar C NDened
“rang PENsy A :
2 a”SGHEnts F ~=205 to 3% a year with the present
dy SR Sl o [ . ; ; ;
~=HEES the L Atlation-proofing taking over above this. This
gen5i0n° St of St

= .

ate topping up of good occupational

and contracted-out

Mmijs 2
1 This woulqg put SERPS
nor ;

€ equal footing

-

and reduce over-provision. |
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w-la."lt
. v i = I 3 ] : 5 1 :”l'DlOy“ (=1
will build in protection for people who have breaks 1in € }
Bymy WY S : : s e S 2
to bring up children, for the long-term sick and disabledr

for people looking after them.

24 3 = : , ings-
(1ii) calculate the SERPS pension as 20 per cent of eard

g76
eell lj?o

rather than 25 per cent. But SERPS rights built up betd

and 1968 will still be based on 25 per cent.

i ‘S
. v g 5 = : : Rk pouse
(iv) widows and older widowers to inherit half their SP rhell
ave

SERPS rights. The present arrangements which let then h
G .1ing) are
celllng

own and their spouse's full SERPS vension (up to a

widely recognised as over-generous.

The first change woulcd apply to pension rights earned frmn‘ion
1968/9; it will not affect pension expectations. The abolltand
of the best 20 vears cannot take effect until after 1998/9: ke
propose that the changes for widows and widowers should ?Ot still
either. SIERPS pensions for people retiring up o ZGOOnulzozmr
be calculated as 25 per cent of earnings, and the move ce 3
sitional

cent will be phased in over 10 years, to give trans

protection to those retiring early next century.

This package of measures will save over £12 billion ©

the
; : -otects
pensions by 2033 at November 1985 prices. It fully PXO —¢he
o g ot ised L
position of people retiring this century, as W%_BEEﬂiiﬂﬂ””f’

Green Paper.

Encouraging the spread of occupational schemes

i. Changing contracting out arrangements

esent

s S
i garnin?

Only "final salary" schemes can contract out at Pr

3 = : : ~]1 O
schemes which promise a pension related to the level
g s 2], 1emnes
at retirement). We should allow "money purchase scl 2 eturn
promis€ *
i n on

tocontract out as well. These are schemes which :
- tna
v rathel

on contributions invested over a working life,
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They Qo not expose the employer to open-ended
SO will be more attractive for many small

A, . . - i .
* They are also the key to expanding industry-wide

(=1

= Comples

Sch et Contracting out requirements for salary-related
S=lleme A g

are a burden on employers and deter people from

=8, will be simplified.

Denass: - Schemes will pe reguired to provide survivors'
N as well as women. Not all occupational schemes

and our Green Paper proposal to maxe them do so
i IS L
Walconed.

22Cci : :
28nsj al hcentive for new occupational and personal
~—=210ns :

)

COntraoy. .. Pension schemes get a reduction (the

i“Suraan S - oPate") in employers' and employees' national
n“‘“-J':'J'w‘:i‘cms- As a special incentive to encourage new
3Nd personal Pensions, I intend to add 2 per cent to

oce el Incentive will pe available from 1988 to 1993 to
SChemas 3 : .

1eMmes ang Personal nensions becoming
R EhalE gt e gt during that period.

Pa
-\:n‘- .
! Sion Yightg ok
Ontrjy tionp ) 111 be
S
T?OV‘
i< S SRS
Fll Aot “ Years as

for

Preserved (instead of refunding

eVeryone who has been in a scheme for 2 years
Now. There was pressure for this from
ticanty,, . > 1985 Social’ security Bill, and it would

o 4 lhcer I o k4
NSion o tease the numbers of people with occupational
R F‘__-..
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Personal pensions

es to

For the first time there will be a right for all employe e
X SN g a:

penSiOn
TiLyeans
0 stay

opt for a contracted-out personal pension. Personal
an e@ssential element in our policy of improving job mobL

giving people more choice. They must have the option not F
in an employer's scheme, or fully in SERPS. Personal PenSlons
will add another dimension of choice - of pension prOVider' hei?
Peonle will be able to decide on the kind of body to invest ?_11
pension savings - bank, building society, unit trust. Thislwl
end the virtual monopoly of the insurance companies 1in PenSlon

provision.

of the

Holders of mersonal pensions would have the advantage
total rebate to pay to their pension. This would be between
and 6 per cent of salary, plus the 2 per cent incentive of
salary. Although »nersonal pensions would be contracted"ou%,qould
employers would simply pay full NI contributions. The DHESE
into the personal pension an amount reflecting g
difference between full and contracted-out NI contributiof X

then pay

ates’

. . . - 1 it ! to
This system is much easier - and mnuch more acccytaole

employers - than the one in the 1984 personal pensions
consultative document.

ensio”
e

is P
henr

Anyone changing his job will be able to transfer all B
rights to a personal pension. People not changing job
! £ Yomis : 0 pefore t
able to transfer rights built up after 1988 - and beé:
their emplover agrees.
: A X ; 3 e broadly
The tax regime envisaged for personal pensions will b
o : . ; . ity
similar to that which applies now to retirement annuity

.ef
ell
! ? : . : ot
contracts. Thus contributions by employees will attra che
: : ; il ithin
at their marginal rate of income tax; the build-up wit cfit
enet

1
i 2 : 2)
fund will be exempt from tax; and part of the ultimate
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Y De

A Commuteaq and taken as a tax free lump sum. There will be
DTrovS o . 3 e = imits
-~ OVision for employers! contributions within appropriate limits
Which will

be tax-deductible in the normal way.
Adqj t
lonal Voluntary Contributions

in OCcupationa) schemes are able to pay extra
tributiong o boost their pension rights. But at present they
£ 4o 50 if their employers is prepared to make the
EE et BT G B aner popoRal Ehat all
St alloy Chbloyees to pay additional voluntary

'S Universally welcomed, and it is proposed that

A i - 5 .
= 90 ahegae With it.
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ANNEX B

FITS
TED BENE
COME RELA

ALS ON IN

ER PROPOS

CHANGES FROM THE GREEN PAP

3 een
: g.%toe’ the Gr
lification e o
1 nber of mod in the light o
DO T to make a num fits in t .
Paper Proposals for income related ben: out below.
s are se

consultation. The main changes ar
INCOME SUPPORT
2!

ou receive lowe
1 I 1d

e sal t at claimants under 25 sh

PO (=4 h

~eat deal
ed a grea
laimants has attract
than older ¢ :

osition
dito ourip
Alt}ough I think we should hol el

- : n sus

ol ‘ngle c1 imants I do not think we ca

Snf.:b Cam L;’

COupleg

therefore
ildr I propose

larl ouples with children.

%O treat

% a basi The
15,
e same S
11 les aged 18 and over on th
: Coup

”all{;e I r - o1V ite ] llelD
p oD [ i ‘mlt a e
] ive 11 i
’ hOLllO. =S '
Wi tl..‘ o : pose i-_r that we s “ -h f t Six
r o ll.ltel(‘:& -— none - d]lr‘]rli._f e ns
O. i . : ] Pather\ than
2 E}IS on '|

I]CO! v . )
S]]O - s . Ji l _L
li o
inc o

SOCietieg about this.

SOCIAL puyp
\
3-

ing a
operati

ed about

= Sood deal of concern has been express

fuhd on

I am
iget. But

' g ixed budge
a discretionary basis and with a fi
4 that this 44 S 0 e
floog of Single Payments. Detai

apr&“&ement

sury.
i he Trea
S are undenr discussion with t

ConVinCQ

the
i e to stop

ly way forward if we ar

the only v

pPeSent

;“USIHG BENEFIT

it Althoygy

5 larly
ition, particu
trong opposition
' there hag been s
Trom the lOcal

that
: roposal
authority associations, to our p

t firm on
13 o stand

/ ates We will want

Pay 20% of r 9
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. in
: : . : : 1B
this proposal because of its implications for accountabll N e
0

t
local government, but I propose a number of other chang€?

the housing benefit proposals more acceptable:
d
nat there ShOUl |

-~ Instead of one combined taper, I propose t 4
This reduc®

be separate tapers for rent and for rates.
s - especially

the heaviest losses that owner occupier
nal Pror°

sals
pensioners - would have faced under the origil

te
operad®
- Ve had proposed that local authorities' powers to OP

local schemes - within their own resources -

sentation®
abolished. We have had a large number of repre

r
forpyE
about the effect of this on special arrangements i
locé

pensioners, and I propose that we should alloV
oseé 01‘115“

authorities to keep local schemes for that purp
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C(85)27. REVIEW OF sociaL SECURITY:

SFFECT oF CHANGES IN INCOME RELATED BENEFITS

i Attacheq 8re the tables of illustrative figures referred to
S taragraphs 3 and 14 of the memorandum by the Secretary of
ER e Fox Social Services (C(e5)27), previously circulated.

o Ths tables are illustrative of the kind of changes which the
St Social Security will involve. They concern the p}ingo
rep} Telated benefits under which supplementazybbe?zi;lylg
szd§06d Y income Support; family income supplemen dyand
redult; and the housing benefit scheme is res?ruc?urf Ly NP
the C?d 'h scope, Inevitably there are complications 1? i
Con bicturs afiter implementation of the chapges. One oh ; thé
effcerns fateal Tr i not yet possible to 111ustrat? wha ;
Jeetitn retary of State for the Environment's rates
SRlswil) he b oyn particular their effect on 51n%ée
1s it possible to illustrate any additions
Ulting frop an increase in tax thresholds.

ox income

£ and 2 illustrate what effect the chgnggs would zaiz
.ne’new structure were substituted for the existing structu )
the 1§ Soin November 1985, Table 1 illustrates the eff?ct ?
chQREOClal Security reforms without making any allowance f91 any
et crapien the T"€quirement to pay 20% of rates or the ratés ,
C 902? Ta T s Providing gainers or losers. Table 2 illustrates
Slfect he sociajl security reforms including the |
Yo pay 204 of rates. Thus this includes the loser
Fequirement but not any gainers or losers
rates reform.

T . _ .
eCOWi?l?S 3 ang 4 8ive the illustrative effect in cash terms o
refo;misfng thag an UPrating of benefits will take P}ace’When_ &
5 intrOduced and that transitional protection is being
THSure that No-one loses in cash terms from the change
emEntary benefit to income support.

. he king of illustrative figures that will be 1nf
Possy eeapager‘ But they are only a selection from a zazge 0
il i jec: o}
further Workizzes Sd ithe figures themselves are subje
€ ovy -
Aevitay eiiil Plcture of

Ulence jp
Securj ¢ S

SYstenm,
palI\ti"u‘ular EE;dlstribUtio

gainers and losers demonstrgtes th?

uch a fundamental restructuring of the

Within that overall framework the‘

n is much as expected. It shows’ln

With e re-directing resources to low income
Shildnen is being achieved.

:;:. Thls nea 4 |

.inister'SOtiiizi § % tebloe whoula be handed back. to tive Prime

e

S€cretary at the end of the meeting.

26 NOVEmbEp 1935

Department of Health and
Social Security
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TABLE 1

EFFECT OF SOCIAL SECURITY REFORM OF INCOME RELATED BENEFITS e (000)
Client Gain Gain Gain Gain Gain Gain No Loss Loss Loss Loss Loss Loss Total Total
Group £5+ £4=5 £3-4 £2-3 £1-2 <£1 Change <El i E1-20 £2-3 £3-4  £4=5. E5F Gainers Losers
Pensioners age 80+ 10 40 60 150 90 60 180 100 50 50 30 20 30 400 270
Pensioners age 60-79 90 50 60 210 580 650 680 220 340 200 130 60 140 1650 1100
Sick or Disabled 110 40 30 40 50 10 50 10 ® 10 * = 10 270 40
Single parents 200 10 * 30 10 110 70 40 80 20 20 * 30 370 190
Couples with children
- in full-time work 160 30 30 40 30 20 20 20 20 10 10 * 30 300 90
- not in full-time work 40 110 50 130 110 20 40 10 20 10 10 10 10 460 60
Others
etha b g w
- in full-time work 10 * * * 10 ® 40 30 30 20 20 20 50 30 170 EQ
- not in full-time work 10 * 160 10 30 20 690 50 110 70 210 30 200 240 660 o s}
m
q
Total 630 270 400 600 910 900 1750 460 650 380 420 150 510 3710 2560
All pensioners 100 90 110 360 670 720 860 320 390 250 160 90 170 2050 1360
140 80 160 140 30 60 30 40 20 10 10 40 760 150

All couples with children 200

Notes
This excludes any changes which may result from a 20% rates contribution
or from the rates reform proposals.

.8 Gains/Losses up to SO0p included in 'No Change' column.
3. All figures rounded to nearest 10,000. * means a figure of
less than 5,000. Therefore, in many cases, totals will not sum.




TABLE 2
14 Y

EFFECT OF SOCIAL SECURITY REFORM OF INCOME RELATED BENEFITS PLUS 20% RATES CONTRIBUTION (000)
Client Gain Gain Gain Gain Gain Gain No Loss Loss Loss Loss Loss Loss Total Total
Group £51 8 \E4=5'"f3= £2-3° £1-2 <l Change <£1 £1-2 £2-3 £3-4 £4-5 £5+ Gainers Losers
Pensioners age 80+ 10 30 20 50 120 60 170 80 130 70 40 30 40 280 370
Pensioners age 60-79 60 30 30 90 190 230 950 470 550 280 200 100 190 620 1790
Sick or Disabled 110 30 20 20 30 10 50 10 20 10 * * 10 230 60
Single parents 200 10 20 10 20 * 130 30 60 80 20 10 50 260 240
Couples with children
- in full-time work 150 30 30 30 30 20 20 20 20 20 10 10 30 280 100
- not in full-time work 20 10 90 70 140 60 50 20 30 20 10 10 20 390 100
Others
‘ w
- in full-time work 10 * * * 10 * 10 20 50 40 20 20 60 10 200 g
- not in full-time work 10 * 150 10 10 20 520 160 130 250 30 40 230 210 850 -
m
_‘
Total 580 130 370 270 540 410 1890 810 1000 760 320 210 610 2290 3730
All pensioners 80 60 40 140 290 300 1130 550 690 350 230 120 220 900 2160
40 120 100 160 80 70 30 50 30 10 10 50 680 190

All couples with children 170

Notes

This includes an illustration of the effect of a 20% rates contribution but
makes no allowance for any changes from the rates reform proposals.

Gains/Losses up to 50p included in 'No Change' column.
* means a figure of less than 5,000.

3. All figures rounded to nearest 10,000.
Therefore, in many cases, totals will not sum.
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TABLE 3
CASH POSITION AT POINT OF CHANGE

EFFECT OF SOCIAL SECURITY REFORM OF INCOME RELATED BENEFITS i (000)

Loss Loss Loss Loss Loss Loss Total Total

Client Gain Gain Gain Gain Gain Gain No
Group £5+ £4-5 £3-4 £2-3 £1-2 <fl Change <€l £1-2 £2-3 £3-4 €£4-5 £5+ Gainers Losers
Pensioners age 80+ 90 50 150 110 160 30 190 10 10 10 10 10 10 610 50
Pensioners age 60-79 160 160 500 630 910 180 540 80 80 60 40 30 90 2530 370
Sick or Disabled 170 30 40 40 40 10 20 * * * * * * 320 10
Single parents 230 10 30 120 40 40 110 * 10 10 10 * 30 470 60
Couples with children
- in full-time work 240 20 30 40 40 20 20 10 10 10 10 10 20 380 50
- not in full-time work 210 20 200 40 20 20 30 * 10 * 10 ® * 500 20
Others v
S
- in full-time work 10 * * 10 10 10 30 30 30 30 20 10 50 40 160 o
- not in full-time work 10 150 10 30 370 300 560 * 30 10 10 30 40 890 130 Eq
Total 1130 430 970 1030 1580 590 1490 130 180 120 90 90 240 5730 850
All pensioners 260 210 650 740 1070 210 720 90 100 60 40 30 100 3140 420
All couples with children 450 40 230 80 60 30 50 10 20 10 10 10 20 880 80
Notes
1. This excludes any changes which may result from a 20% rates

contribution or from the rates reform proposals.

2 Gains/Losses up to SO0p included in 'No Change' column.

3. All figures rounded to nearest 10,000. * means ‘a figure of less than

5,000. Therefore, in many cases, totals will not sum.
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TABLE 4
CASH POSITION AT POINT OF CHANGE -

EFFECT OF SOCIAL SECURITY REFORM OF INCOME RELATED BENEFITS PLUS 20% RATES CONTRIBUTION A (000)
Client Gain Gain Gain Gain Gain Gain No Loss Loss Loss Loss Loss Loss Total Total
Group £5+ £4-5 £3-4 £2-3 £1-2 <£1 Change CRITE E1=25 6253 of3=4  £4=5 . £5F Gainers Losers
Pensioners age 80+ 50 40 60 140 180 60 70 170 30 10 10 10 10 530 230
Pensioners age 60-79 110 40 140 430 690 620 550 380 180 70 50 30 90 2010 790
Sick or Disabled 150 20 30 30 50 10 20 * 10 * * * * 300 20
Single parents 220 10 10 30 20 ~.110 50 40 90 10 10 10 30 400 180
Couples with children
- in full-time work 230 20 30 30 30 10 20 10 20 10 10 10 20 360 60
- not in full-time work 100 90 50 190 30 20 20 10 30 * * * 10 480 50
Others
i w
= in full-time work 10 * * * 10 * 10 10 60 30 20 20 50 10 190 m
- not in full-time work 20 150 10 10 370 160 430 140 190 10 * 20 70 720 440 ga
m
.—i
Total 890 370 320 850 1380 990 1170 770 590 140 90 90 290 4810 1960
All pensioners 160 80 200 560 870 680 620 560 200 70 50 30 100 2550 1020
All couples with children 330 110 80 220 60 30 40 20 40 10 10 10 30 840 110
Notes
L. This includes an illustration of the effect of a 20% rates contribution
but makes no allowance for any changes from the rates reform proposals.
2. Gains/Losses up to 50p included in 'No Change' column.
3. All figures rounded to nearest 10,000. * means a figure
DO of less than 5,000. Therefore, in many cases, totals will not sum.
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