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10 DOWNING STREET

From the Private Secretary 7 May 1982

Many thanks for your letter of 6 May with which you
enclosed contingency draft briefing materal on the TSRB
Report.

We now have the Cabinet's decision on the.Report, and
it may be that an announcement will be made on Tuesday or
Wednesday of next week. No decision has-.been made about
which day next week the announcement will be made, but I
think we should prepare ourselves against the possibility
of a Written Answer on Tuesday. We here will'accordingly
put a Question down on Monday, and I would be grateful if
you would let us have a draft Answer during the course of
Monday.

The Prime Minister has commented that two points need
to be made very strongly in the announcement. The first is
that the TSRB group are the only group not to have enjoyed a
catching up in pay since the Government took office. She
would like the awards - Clegg, other review body reports
etc - of the other groups listed so as to make this point more
clearly. She would also like it to be said, if this is
indeed the case, that the TSRB group is the only one whose
present salary is below that recommended for 1 April 1980.
Finally, the Prime Minister would like the announcement to
prepare the ground for next year's decision to include some
element of making good this year's abatement of the catching-up
process.

Peter Jenkins, Esq.,
H.M. Treasury.
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(chaired by Lord Plowden) advises the Prime Mi

-ation of the judiciary, senior civil servants and
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increases averaging 26% for

felt unable to accept these
its wish to reduce the levels

public sector at that time. It decided

should have increases averaging 124% ix

urged the Government to implement in 11
tions but did not recommend any new rates.

hat they would be producing a comprehensive repory

rovernment did not feel able to implement
recommendation in full but awarded increases avera gcing 1%
three groups 1in . This meant that they were still

behind the 1980 recommended levels.

This year the TSRB have recommended salaries which are 19.4

above the rates currently in payment for the Civil:- Service and
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Armed Forces, 24.3% for the judiciary, and 21.9% on average.

As compared with their recommendations in 1980 the figures are

13% for the Civil Service and Armed Forces, 2 % for the

judiciary, or 16.6% overall. The Government has decided that
these increases should be reduced by some 5% percentage points
on average. The attached table shows the new salaries tha
will be paid to the higher Civil Service and senior officers
of the Armed Forces and to the holders of the main judicial
offices. The total cost of the increases is some £7% M. It
will be contained within existing cash limits where these
apply. ’

Until 1980 nationalised industry board members were included
the TSRB's remit. They were removed by the Government so that
greater account could be taken of market nanagerial fact
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The circumstances of the groups are different. The problems

of recruitment, career structure and differentials that

affect the judiciary, higher Civil Service and senior offi
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the armed forces do nol apply to

efore the increase just annouvnced the pay of the former

groups was on average some 5% below the level recommended

TSRB in 1980, MPs' pay was £200 a year above this level.
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Why 4% : 6% now the going rate?

There is no "going rate". Many civil servants and

of the armed forces will be getting less than 6%.
absence of a TSRB recommendation on the right level
pay this year, the Government felt it appropriate

increases no higher than the pay factor included in

Why any increase at all: no recruitment problems

Tt is important that able people should not be deterred
from seeking to become MPs because of inadegquate pay. If

MPs pay is allowed to drop too far behind it becomes more
difficult to bring it up to

Why no TSRB recommendations

The Government did not consider it appropriate to ask the

TSRB to ;- >port on MPs' pay whilst a Select Committee was
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1981. The TSRB reported
er 14.6% increase in Menbers
restraint im the public sector,
the House to accept an increase of only
not make any new recommendations
but urged the CGovernment to imple t in fuvll and as soon

=

possible its 1980 recomme tions. The Government consider

the House accepted, that & 5% increase in 1981 would be appropriate.

Hence from 13 June 1981 MPs' pay rose to £13,950 (as
the figure £13 0 T ; ed by the TSRB as
1980). A table showing the moven in MPs' pay

attached.

the Govermment's advice, for
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Members and the salary of a specified
service. Following consultations, the Governme:

mmittee should be set up to consider the

question of linkage on the basis of periodic independent reviews

of MPs' pay and a link. to a basket of outside occupations between

such reviews. The report of the Select Committee was published in

March 1982. It recommended a review of.MPs' pay by the TSRB once

each Parliament and ammual automatic
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