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Ig: “flfd objective of the New Training Initiative - to widen opportunities
m‘a:uu: eraining - is of crucial economic importance, It offers the
- OS{"edY or skill shortages in the upturn. The main problems flow
lChieweémgﬁea restrictions on adults obtaining and using skills normally
¥ rough apprenticeship. :
4 I X
‘lndustriﬁ‘dﬁst?l?l relations reform and a general improvement in the
Hese obstacildtlons cllmz_ate offer employers the opportunity to reduce
Bortance op o Developing training to standards and reducing the
elp, We sh 3ge in determining access to apprenticeship will also
j'i:‘,’ld See tg:%d encourage employers to exploit these opportumue?,
Hidua)s 53PS in provision are filled and should open ways for
3, take the initiative in improving their skills.
o ' Propose act; i ing that existing
r 2 ction on two fronts, First, ensuring
year.( QSEr;;?eS Commission (MSG) resources -’importax:nt}y the £250m or so .
aa?;‘“ect Tra;g?” provided for the Training Opportunltl?? Prt'tiagﬁgm:s ,
le towapge & Services for industry - are used as effec
‘ S achieving these objectives by: | &
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ity to helping prevent skill

more emphasis on use of spare
trial training capacity;

use of training modules such
loped by the Engineering
aining Board;

loyed craftsmen update and extend

roduce an Open Tech programme. This
ution to training the technicians
explolt new technologies. Many adults, whether
> take training courses which would
» because of job commitments, lack of formal
ther factors that prevent them from undertaking
ged study in structured classes of the required size at set
Similarly, many employers eit‘nex“ do not km_)w what is available
1 there are gaps in existing provision, particularly for those
The MSC's consultative document on an Open

in employment. S . n 0
well received and the Annex illustrates needs identified

ustrialists in the consultations.

nagers need

MSC have resisted the temptation to propose a large‘new institut-
ke the Open University to produce, deliver and examine 'cpgn'

ses for technicians. Instead, they are proposing a small unit

U 15 people) with a budget of £5m, rising to £15m over the next

Iée years with which they would fund the development of training Y,
rial to plug gaps in the provisions of suitable 'open' opportunities
* bechnician ang Junior management grades. The unit would provide
“1ation on open learning opportunities for employers or for

duals seeking to better themselves.

i e unit would be steered by a management board involving
;:Pla%’. trade union and educa{ional interests. This boa{‘dt:OUId
nizhlc“ Projects to approve. The unit would look to enscoﬁses
.;Ope;"s f"’,‘ €xamining and validating courses. ScudentidOLle M
Bh ayis, t9eNtified under the Open Tech programme WOU. o
exlsr'lng; channels and not given preferential treatment.

ngrgost fan be met in 1982/83 from existing pr?ViSig;l,aE ;‘:él
. thereaftef’, but an extra £3.6m is needed mdl?‘rom e
The additional manpower will be foun:

in
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1 invite colleagues to agree:
ach outlined above to achieving wider

the approac
ties for adult training;

opportuni

pen Tech proposal, at an additi
‘n 1983/84 and £8.0m in 19%%?’.‘31 by i

(1)

the O

(i) 43.6m i

ppartment of Employment
2 October 1981
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o oF THE OPEN TECH

JYPLICATION i
ultations have thrown up a number of possible needs

) oserc]o;‘lzch_ These include: ‘

for 87

dules to be developed for management, supervisory and
rtn:e)chnical support staff on the implications of Ty
technological advances; |

modules showing how long-standing skill shortages can
pe eased by computer operations and instrument engineering;

more widespread provision for diseciplines in which ey |
shortages exist or where needs are widely scattered
eg metallurgical technicians and surveying technic:

. provision to enable craftsmen to develop or update tI
skills to match new technology or technologists to
appreciate and use polymer technology. ¥

3 Material developed to meet these needs by firms,
o others could be made available to individuals who
te better informed, trainers or tutors for incorpo:
om programmes , or to firms wishing to construct a
to the needs of their employees.
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